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ARTICLE 12 GRIEVANCE PROCEDURE

12.1  Any dispute between the City and an Employee, or, where provided, the appropriate
representative of the Union, regarding the interpretation or application of the written
Memorandum of Agreement, or the interpretation or application of the Employer-Employee
Resolution No. 39367, as amended, or adverse action by the City in the form of an employee
termination for cause, shall be considered a grievance. A grievance may be initiated only by the
employee directly affected except as otherwise provided herein. Where the dispute directly
affects a significantly large group of employees in the representation unit, the appropriate
Union representative may file a grievance on behalf of such employee(s).




